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/he 2012 GAWAD CES

The Career Executive Service
Board (CESB) is now accepting
nominations for the 2012 Gawad
CES Awards Program pursuant to
Executive Order No. 715 dated
March 28, 2008, which provides for
the upgrading of the Outstanding
CEO Award and the establishment
of the GAWAD CES as an annual
Presidential Awards program for
the CES.

The GAWAD CES is a presi-
dential award that recognizes
members of the CES for exemplary
performance and significant contri-
butions, particularly in the areas of
innovation, information and com-
munication technology, social ser-
vices, administrative reforms and
public policy. It aims not only to
inspire and provide recognition to
the outstanding accomplishments
and significant contributions of
CESOs and third level eligibles,
but most importantly, to motivate
others in government to give their
best in public service.

GAWAD CES is open to all
Career Executive Service Officers
(CESOs) and Third-Level Eligibles
---- CESEs/ CSEEs), who are
presidential appointees and are
appointed to CES positions. They
must have at least a “very satisfac-
tory” rating or its equivalent for the
last two consecutive rating periods
prior to nomination. They should
not have been found guilty of any
administrative or criminal offense
involving moral turpitude, or con-
duct that is considered contrary to

community standards of justice,
honesty, or good morals i.e. graft
and corruption, murder, rape, sexual
harassment, embezzlement, forgery,
extortion or perjury, among others.
Nominators for the GAWAD

CES may be any of the following
persons/organizations: government
agencies, national and regional
associations of career executive

officers and non-government/ civil
& 2

2011 GAWAD CES Awardees

Open to all CESOs and
Third Level Eligibles

For maore information,

visit our website at wwiw.ceshoard.gov.ph
For guestions, you may e-mail us at
gawad_ces@yaboo.com

Contact Nos: (02)9514981

locals 110,111 or 126;

and (02)9514986 (Telefux)

S

Leadership,

integrgy
and excellence

in jauﬁfic service

Deadline for nomination
is on September 28, 2012
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NUCESO Corner June 2012

2" Thought Leaders’ Congress MORE
FUN with Secretary Mon J!

Tourism Secretary “Mon J”
Jimenez leveled up the fun in the
recently held 2nd Thought Leaders’
Congress at the Diamond Hotel last
30 May 2012 with more than two
hundred CESOs and third level
eligibles from various government
agencies.

In his keynote speech, Secretary
Jimenez shared with the partici-
pants key tips on how to become a
thought leader. He noted that while
there are a million books that
underscore the importance and need
for thought leadership, these books
do not show us how to become a
thought leader. “He who controls
the idea of men, control men”,
noted Secretary Jimenez. “How do
you come up with an original
idea?” --- this question, according
to Secretary Jimenez, is the core
challenge of thought leadership. He
encouraged the participants to
pause and spend time thinking
because “thought arises out of
thought” and that the thinking
exercise should be focused on
allowing government leaders to
draw upon their experience and
knowledge of people. He further
noted that thought leaders must
endeavor to gain an insight into the
team’s spirit to foster organizational
success. A final ingredient of
thought leadership according to him
is the ability of leaders to heap
praise to the members of the team
and share words of encouragement
rather than criticisms if they
want to maintain productivity and
commitment among the members
of the team.

The afternoon session was
revved up with an impromptu
“Dance Again” number led by
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Health Assistant Secretary  Eric
Tayag, who later shared significant
information on Universal Health as
a reaction to the presentation on
“Harnessing Public-Private Partner-
ship (PPP) in Driving Governance
and Development Reforms in the
Health Sector: The NKTI Experi-
ence” delivered by NKTI Executive
Director Aileen Riego-Javier. In
her presentation, Dr. Reigo-Javier
emphasized how  collaborative
cooperation between a government-
owned corporation and a private
corporation helped NKTI thrust
towards what she believed is the
country’s most important and
precious natural resource and that is
the health of the citizens.

The final learning  session
focused on “Harnessing Technolo-
gies, Partnerships and  People
Participation in Disaster Mitiga-
tion: An Assessment and Prospects
for the Future” presented by Phil-
Vocs’ Director, Dr. Renato U.
Solidum, Jr. If Department of
Tourism is marketing the slogan

“It’s More Fun in the Philippines”,
PhilVocs on the other hand,
through community involvement
and utilization of practical and
state-of-the-art technologies for
disaster risk reduction programs, is
pushing forth for an “I¢’s More Safe
in the Philippines” hurrah.

In addition, the Congress con-
ducted a special workshop to refor-
mulate key provisions of the pro-
posed CES Bill which was partaken
by the participants who took inter-
est on collaborating with fellow
CESOs on rethinking and proposing
revisions on vital components of the
said bill.

The Congress was also made
possible through the efforts and
contributions of the National Union
of Career Executive Service Offi-
cers (NUCESO) and the National
Commission for Culture and the
Arts (NCCA).

“Congratulations to CESB!” ex-
claimed by one thrilled participant.
Truly, Thought Leader’ Congress.
MORE FUN IN CESB! &




NEW CES ELIGIBLES

Conferred through
Resolution No. 1017
June 18, 2012

ACOMPANADO, JOSE LUIS
ABALON

Provincial Government
Department Head

Provincial Veterinary Office
Provincial Government of
Northern Samar

Regional Office No. VIII

ADINA, BERNARDO ACAYEN
Assistant Schools Division
Superintendent

Division Office of Eastern Samar
Department of Education
Regional Office No. VIII

BAUTISTA, ROMMEL CLARETE
Assistant Schools Division
Superintendent

Division Office of

Trece Martirez City

Regional Office No. IV-A

BUENSUCESO, VERNA
ESMERALDA COVAR
Director IV

Group Head for Europe, India
and Middle East

Tourism Planning &
Promotions Sector
Department of Tourism

CACDAC, HANS JAVIER
Administrator

Philippine Overseas Employment
Administration

Department of Labor

and Employment

DELOS SANTOS, POL MARAJAS
OIC - District Engineer
Department of Public Works

and Highways

San Pablo District Office
Regional Office No. IV-A

DEOCAMPO, CLYNE
BONIFACIO

Local Government Operations
Officer VII

Department of the Interior and
Local Government

Regional Office No. VI

DIAZ, GORGONIO DE GUIA
Assistant Schools Division
Superintendent

Department of Education
Division Office of

Northern Samar

Regional Office No. VIII

EMAS, DINA VERGARA
Supervising Technical Education
and Skills Development Specialist
Technical Education and Skills
Development Authority

Regional Office No. VII

GAREZA, RONALD
MALONGAYON

Chief Agrarian Reform
Program Officer

Beneficiaries Development and
Coordination Division
Department of Agrarian Reform
Regional Office No. VI

GRANDE, ARCHIE ALZAGA
Director Il

Philippine Drug
Enforcement Agency
Regional Office No. V

HERMOSA, OFELIA REMOLINO
Assistant Schools Division
Superintendent

Department of Education
Division Office of Talisay City
Regional Office No. VII

LANSANG, NOEL LARABI
Special Operations Officer V
Department of Public Order
and Safety

Local Government of
Quezon City

LIPIO, SONIA SANTOS
Director Il

TESDA Training Center Taguig
Campus Enterprise

Technical Education and Skills
Development Authority

LOPEZ, JOEL BAGAIN
Education Program Supervisor
Division Office of llocos Norte
Department of Education
Regional Office No. |

NAPULI, GLENN BARTE
Division Manager, Legal Office
Mactan-Cebu International
Airport Authority

Regional Office No. VII

NARNE, MAY JEAN ARELLANO
Director IV
Presidential Management Staff

PAMA, JAZMIN CELAB
Assistant Schools Division
Superintendent

Division of Passi City
Department of Education
Regional Office No. VI
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NEW CES ELIGIBLES

Conferred through
Resolution No. 1017

June 18, 2012

PASCUAL, GERMELINA
HUVALLA

Assistant Schools Division
Superintendent

Division Office of Bulacan
Department of Education
Regional Office No. Il

RANK

CRISTINA BALTAZAR CLASARA
Acting Director IV

Department of Budget

and Management

CESO 1l

BEBIANO INHOG SENTILLAS
Assistant Schools

Division Superintendent
Department of Education
CESO VI

MELEDA HERNANDEZ POLITA
Assistant Schools

Division Superintendent
Department of Education

CESO VI
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PASION-FLORES, MARIA
ANDREA D.

Executive Director
National Book
Development Board

PINEDA, JONATHAN CANLAS
Information Security Officer V
Information Security Office
Government Service and
Insurance System

REAL, VIRGILIO SALOMON
Schools Division Superintendent
Department of Education
Division of Sorsogon City
Regional Office No. V

ROCAFORT, CARLITO DALISAY
OIC - Schools Division
Superintendent

Division Office of Rizal
Department of Education

TANGCO, YOLANDA LATONIO
Engineer V

Department of Public Works

and Highways

Regional Office No. |

TONG, GILBERT NARAG
OIC - Schools Division
Superintendent

Division of Tuguegarao City
Department of Education
Regional Office No. Il

APPOINTMENT

VIRALUZ SIBUCAO
RAGUINDIN

Schools Division Superintendent
Department of Education
CESOV

CHERRY PRESTON
CANDA-MELODIAS
Acting Local Government
Operations Officer VIII
Department of the Interior
and Local Government
CESOV

ANANIAS MURRI VILLACORTA
Director IV

Department of the Interior and
Local Government

CESO I

OFELIA BAUTISTA DOMINGO
Acting Director IV

Department of Labor

and Employment

CESO 1l

MARCELO NICOMEDES JAVIER
CASTILLO

Director IV

Department of Social Welfare
and Development

CESO I

ZORINA DAVID ALDANA
Acting Director I

Department of Trade and Industry
CESOV




RANK APPOINTMENT

FREDA MARTINEZ
GAWISAN

Acting Director Il
(Provincial Director)
Department of Trade
and Industry

CESO V

& ]

society organizations, through their
Heads of Offices or Chief Execu-
tive Officers; and nominee’s supe-
rior/subordinate or any individual
from the nominee’s agency who has
substantial knowledge of the nomi-
nee’s leadership/ managerial attrib-
utes and accomplishments.

The selection of winners shall
have three (3) levels. The first or
pre-screening level shall be done
by the CESB Secretariat to ensure
adherence to criteria and comple-
tion of documents. The second level

The 2012

MELANIO CATOLICO BRIOSOS
Acting Assistant Regional Director
(Director Ill)

Department of Public Works

and Highways

CESO IV

EUGENIO RAFUL PIPO, JR.
Assistant Secretary
Department of Public Works
and Highways

CESO 1l

Gawad CES...

shall be done by a group of previ-
ous years’ winners of the GAWAD
CES who will short-list from
among the nominees the finalists
for in-depth validation. The third
and final level shall be done by the
Committee on Awards (COA)
which will select the winners for
the year’s GAWAD CES from
among the validated finalists.
Nominations forms may be ob-
tained from the CESB Office or
may be downloaded from
www.cesboard.gov.ph. Nomination

REYNALDO GOPEZ
TAGUDANDO

Director IV

Department of Public Works
and Highways

CESO 11l

for the 2012 Gawad CES may be
submitted to the Office of the Ex-
ecutive Director, CESB, No. 3
Marcelino St., Holy Spirit Drive,
Diliman Quezon City on or before
September 28, 2012.

Winners will receive P100,000
and a plaque of recognition.

For further details, please con-
tact the CESB’s Performance Man-
agement and Assistance Division
(PMAD) at 951-4986 or at 951
4981 locals 110, 111 and 126. &

2nd CES Club session on Coaching and Mentoring

The Career Executive Service
Board (CESB) is inviting CESOs
and third level eligibles to this
years’ 2nd session of the CES Club
on July 18, 2012 (Wednesday), 1:00
PM - 5:00 PM at The Bayleaf
Intramuros, Muralla corner Victoria
Streets, Intramuros, Manila.

The attendees shall definitely
enjoy an interesting lecture-
workshop on  Coaching and
Mentoring as a Leadership Tool.

various coaching methods and men-
toring techniques shall be discussed
by a competent Resource Speaker.
A participant shall get four (4)
hours of training credit for this ac-
tivity. A minimal registration fee of
P700.00 shall be collected which
may be charged to agency funds
since attendance in CESB trainings,
workshops and conferences are
exempted from the provisions of

Administrative Order No. 103 s.
2004. The registration fee may be
paid in cash or check payable to the
Career Executive Service Board.

For queries, please get in touch
with Elaine Antenor or Tine Labao
of the Performance Management &
Assistance Division (PMAD) at
(02) 951 4986 or at (02) 951 4981
locals 110,111 and 126. Limited
slots are available. &
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